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Hollingbury Park Preschool Ltd will give regard to the Health and Safety at Work 1974 Act and The Workplace (Health, Safety and Welfare) Regulations 1992.
Hollingbury Park Preschool Ltd have a general duty under section 2 of the Health and Safety at Work Act 1974 to ensure, so far as is reasonably practicable, the health, safety and welfare of their employees at work.

The above Regulations aim to ensure that workplace meets the health, safety and welfare needs of all members of a workforce, including people with disabilities. Where necessary, the premises, including in particular doors, passageways, washbasins, lavatories and workstations, should be made accessible for disabled people, as well as access to outside areas.

Ventilation
Staff will have access to adequate ventilation via opening windows, roof ventilation and bi-folding doors.

Staff ‘thermal comfort’ will be taken into consideration regarding working temperature environment but will be kept within legal limits of a minimum of 16oc.

Lighting

Lighting will be kept at a sufficient level to enable staff to work and move about safely.  Local lighting will be provided at office desk if necessary.  This lighting will not create a tripping hazard.


Cleanliness and Waste Materials

The workplace and the furniture, furnishings and fittings, floors, walls will be kept clean.
Cleaning and the removal of waste will be carried out as necessary by an effective method. Waste to be stored in suitable receptacles.

Safety

Maintenance

The workplace, and certain equipment, devices and systems will be maintained in efficient working order (efficient for health, safety and welfare). Such maintenance is required for mechanical ventilation systems; equipment and devices which would cause a risk to health, safety or welfare if a fault occurred; and equipment and devices intended to prevent or reduce hazard.
The condition of the building will be monitored to ensure that it has appropriate stability and solidity for their use. 

Floors and traffic routes

‘Traffic route’ means a route for pedestrian traffic, vehicles, or both, and includes any stairs, fixed ladder, doorway, gateway, loading bay or ramp.
There should be sufficient traffic routes, of sufficient width and headroom, to allow people and wheelchairs to circulate safely with ease.

Floors and traffic routes should be sound and strong enough for the loads placed on them and the traffic expected to use them. The surfaces should not have holes or be uneven or slippery, and should be kept free of obstructions and from any article (within reason in a playgroup environment) or substance which may cause a person to slip, trip or fall.

Transparent or translucent doors, gates or walls and windows

Windows, transparent or translucent surfaces in walls, partitions, doors and gates should, where necessary for reasons of health and safety, be 


Windows

Open able windows, skylights and ventilators should be capable of being opened, closed or adjusted safely and, when open, should not pose any undue risk to anyone.
Windows and skylights should be designed so that they may be cleaned safely.


Welfare

Sanitary conveniences and washing facilities

Suitable and sufficient sanitary conveniences and washing facilities are provided at readily accessible places. They and the rooms containing them are kept clean and adequately ventilated and lit. Washing facilities have running hot and cold or warm water, soap and clean towels are provided. Facility is in a separate room with a lockable door and is for use by only one person at a time.

Drinking water

An adequate supply of high-quality drinking water is available at all times, directly from mains supply. 
Drinking water does not have to be marked unless there is a significant risk of people drinking non-drinking water.

Facilities for rest and to eat meals

Suitable and sufficient, readily accessible rest facilities should be provided.
Where workers regularly eat meals at work, suitable and sufficient facilities are provided for the purpose. Work areas can be counted as rest areas and as eating facilities, provided they are adequately clean and there is a suitable surface on which to place food.  Eating and drinking facilities are provided, including an area that enables the preparation of hot drinks. Heating or cooking own food is enabled by use of a conventional or microwave oven 

No Smoking

From 1 July 2007, it has been against the law to smoke in virtually all enclosed public places and workplaces in England.

Reviewed February 2026 
image1.jpeg




